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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


tinrougn this service--or have a direct news inauiry--you may contact one of the offices 


listed below. 
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Region X 
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Oregon 
Washington 
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Public Information Directors and the states in their regions: 
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Griffin and Young Sts. 
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214-749-2308 


Neal A. Johnson 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 14010 
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1961 Stout St. 
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Week of Aug. 9, 1976 
LABOR DAY MESSAGE 


USERY HAILS AMERICAN WORKERS 
FOR CONTRIBUTIONS TO NATION'S PROGRESS 

Following is Secretary of Labor W. J. Usery Jr.'s 1976 Labor Day message for 
Labor Day editions: 

Our nation's Bicentennial marks 200 years of social and economic progress. Much 
of this progress was made possible by the hands and minds of American workers. On this 
94th Labor Day, we pause to pay tribute to over two centuries of struggle by working 
people to better their lives and the lives of all of us. Since colonial times, 


working men and women have pursued the goals of economic and social freedom by 


welding a strong desire for individual accomplishment to a collective spirit of 


mutual concern for their fellow brothers and sisters throughout the trade union 


movement. 

Over the years, many efforts have been made to improve the status of workers. 
Better wages and working conditions, more opportunity for individual advancement 
and personal fulfillment, and increased security in both employment and life itself 
have enabled the average American worker to achieve the best working and living 
conditions in the world. Indeed, more Americans are at work today than ever before 
in our history -- earning good wages at meaningful jobs. 

Yet averages often hide the problems of those who have not shared fully in this 
progress. Many of our fellow citizens have not found steady employment in productive 
jobs and the chance to earn a decent standard of living for themselves and their families. 
The skilled hands and bright minds of all American workers are rescurces too valuable 
to be wasted. Only when all people who seek work are able to participate fully in 
our society through productive labor will they be assured of their fair share of 


society's benefits. 
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As we pay tribute to working people on this Labor Day for their individual and 
collective contributions, we must also resolve. to continue advancing their well being 
and that of our nation. While great strides have been made, we must renew our 
commitment that this land of opportunity will hold open its doors of promise equally 
to all. 


With America on the threshold of the 21st century and entering its own third 


century as an independent republic, working people stand ready to meet the challenges 


of the future with the spirit of achievement and determination which has developed 
in this country over the past 200 years. Generations of workers yet to come will 
build upon the past and create for the future a society which provides freedom and 
prosperity for all. 


Labor Day 1976 is a fitting time to renew our dedication to those ideals which 


will ensure continued progress for our nation. 
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BLACK WOMAN LIKES SECURITY, PRIDE 
APPRENTICE JOB PROVIDES 


KANSAS CITY -- Widowed, sole supporter of a six-year-old daughter, and unemployed, 
Rise Edgenton faced a pretty bleak existence last winter. 

It was about that time that Ms. Edgenton, who is black, heard about the Women 
in Construction project, a training program here. 

Now, Ms. Edgenton is earning $5.69 an hour, the beginning apprentice rate for a 
drywall taper. 

After "graduating" from-the training project she was hired by the E. J. Walter 
Plastering Company. 

The project, she explains, was sponsored, by the Kansas City Builders Training 
Center with funds from the Comprehensive Employment and Training Act. 

Her first job assignment was to a condominium complex being readied for 
occupancy by visitors who would be attending the Republican National Convention. 

Sanding, the job assigned to Ms. Edgenton, is one of the most physically 
demanding tasks of the painting/taping occupation. But the tough dirty jobs 
traditionally go to beginners, the former sales clerk notes as she explains that 


"sanding" puts the finishing touch on the taping which joins the seams of drywall slabs. 


She was also the first woman construction worker at this site. There was some 


teasing, mostly good natured. Her foreman says Ms. Edgenton “did just fine," and 
adds that "she's a real hard worker." 

Smiling as she removes a surgical mask used for protection against the dust 
when she works and her head still covered, she adds that although the work is hard, 
it hasn't swayed her determination to make it in the skilled craft. 


Ms. Edgenton adds that she's on this job for pretty much the same reasons as 
her male counterparts. 
She needs a good wage to support herself and her child. She wants the security 
and pride that come with having a skill and a trade. 
And with each day's work and her determination, she's working toward securing 
her claim to those goals. 
### 
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ADMINISTRATION OF STATE AND FEDERAL LABOR LAWS 
SHOULD BE DOVETAILED, DELURY SAYS 

PIPESTEM, W. Va. -- State and federal officials administering labor 
legislation should try to supplement rather than duplicate one another's 
programs, according to Assistant Secretary of Labor Bernard E. DeLury. 

He addressed the International Association of Government Labor 
Officials 59th annual meeting here. Drawing on more than 10 years’ 
experience as a federal and New York State Department of Labor official, 
DeLury offered the assembled federal, state and Canadian provincial officials 
a number of suggestions for meshing their activities. 


"We must cooperate to use the resources of each to achieve our common 


goal-- effective delivery of services on the national, regional, state 


and local levels. We must strive to cooperate, not compete," he said. 
DeLury stressed the importance of up-to-the-minute communications 

between state and federal administrators, especially where their laws and 

programs overlap. He suggested they help train each other's staffs and 


strive to be constantly aware of the impact of their activities. 


"You and I should make sure we and our key people are always 
aware of what happens out there where the laws meet the people they 
are intended to help," DeLury said. 

He also said his suggestions can help strengthen intergovernmental 
understanding and improve delivery of government services to the working 


world. 
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$20 MILLION MADE AVAILABLE FOR 
SPECIAL JOBS, TRAINING PROJECTS 


WASHINGTON -- More than $20 million has been made available to state and local 
governments by the U.S. Department of Labor for innovative or model programs of 
employment and training for women, youth, handicapped persons, rural workers, and 
others. 

Assistant Secretary of Labor William H. Kolberg, in announcing the new program, 
said the governmental units acting as prime sponsors under the Comprehensive Employ- 
ment and Training Act (CETA) will submit proposals for selective funding by the 


Labor Department. 


Proposals will be submitted to the regional administrators of the department's 


Employment and Training Administration (ETA). Selections of the best proposals to 
aid the disadvantaged segments of the populations in each jurisdiction will be made 
on a competitive basis. | 

The funds are from Title III of CETA. Each of the 10 ETA regional offices has 
been apportioned a share of the $20,011,678. A grant application has been mailed 
to each of 431 prime sponsors by the ETA office covering the prime sponsors’ jurisdiction. 

Only prime sponsors as defined under CETA may apply for the grants, but they 
may contract with other organizations for performance of the operations. 

Kolberg said that organizations or groups which are interested in participating 
in this program may contact the prime sponsor that is responsible for the area 
where the organization is located. 

The employment and training effort for the disadvantaged target groups is 
officially called the National Program for Selected Population Segments. 

The regional apportionments are as follows: 

Region I (Maine, New Hampshire, Vermont, Massachusetts, Rhode Island, and 


Connecticut) - $1,252,608. 
(More ) 
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Region II (New York, New Jersey, Puerto Rico, Virgin Islands) - $2,875,428. 
Region III (Pennsylvania, Maryland, Delaware, District of Columbia, West 
Virginia, and Virginia) - $2,122,234. 


Region IV (North Carolina, South Carolina, Georgia, Florida, Kentucky, Tennessee, 


Alabama, and Mississippi) - $3,232,888. 


Region V (Ohio, Indiana, Illinois, Michigan, Wisconsin, and Minnesota) - $3,989,398. 

Region VI (Arkansas, Louisiana, Oklahoma, Texas, and New Mexico) - $1,933,390. 

Region VII (Iowa, Missouri, Nebraska, and Kansas) - $908,524. 

Region VIII (North Dakota, South Dakota, Montana, Wyoming, Colorado, and Utah) - 
$500,000. 

Region IX (Arizona, Nevada, California and Hawaii) - $2,462,782. 


Region X (Idaho, Washington, Oregon, and Alaska) - $734,426. 
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JOB SERVICE PLACES 3 MILLION 
WORKERS IN JOBS IN 11 MONTHS 
WASHINGTON -- Three million persons were placed in jobs through the Federal-State 
employment service -- the Job Service -- in the 11 months ending May 31, 1976 -- 
about 190,000 more than for the same period the year before. 


William B. Lewis, administrator of the United States Employment Service, said 


the number of individuals (2.9 million) placed in nonagricultural jobs in the first 


11 months of the current fiscal year has leveled off at 7 percent above the figure 
for the same time span in fiscal 1975. 

The number of individuals (2.1 million) sheene in long-term nonagricultural jobs-- 
that is, in jobs employers indicated would last over 150 days -- continued to rise and 
is now 5 percent ahead of the correspoonding period a year ago. "This indicates 
improvement in placement quality," Lewis said. 

Job openings received from employers at the 2,455 Job Service offices for the 
11 months were 6.3 million in nonagricultural industries -- an 11 percent rise 
from last year's 5.7 million. 

Lewis said there was virtually no change in the numbér of persons seeking some 
sort of job assistance from state employment offices. The number of new or renewal 
applicants was 13.6 million at the end of May -- a half percent off from the 
corresponding 11 months a year ago, July 1 to May 31. 

He stated that individuals placed in agricultural jobs (184,000) continued to 
decline and was 3 percent below the fiscal 1975 11-month figure (189,000). 

There were 592,000 openings from agricultural employers, less than half the 


number (1.4 million) received during the corresponding 1] months a year earlier. 


(MORE ) 








BLACK NEWS DIGEST - 8/9/76 
JOB SERVICE PLACES 3 MILLION WORKERS - P.2 


Placed in jobs were: 

-- 639,000 workers collecting unemployment insurance benefits, 30 percent more 
than the 492,000 in the previous corresponding 11 months; 

-- 921,000 economically disadvantaged persons, 21 percent more than the 759,000 
placed in the previous corresponding period; 

-- 1,226,000 youth under 22, a 16 percent increase over the 1,054,000 reported 
in the previous period; 

-- 1,244,000 women, 10 percent more than the 1,134,000 previously; 

-- 914,000 members of minority groups, up 8 percent over the 878,000 counted 
in the prior period; 

-- 232,000 persons from Comprehensive Employemnt and Training Act (CETA) 
programs, almost tripling the 80,000 —— in the previous period’ 

-- 37,000 migrant workers, a 54 percent increase, almost doubling the 24,000 
placed in the same period a year ago; 

-- 161,000 handicapped persons, 5 percent over the 153,000 placed in jobs 
during the comparable period last year; and 

-- 370,000 Vietnam-era veterans, a 2 percent increase over the year-ago 
figure of 362,000 

Only one major category of workers had a decline: placements of older workers 
45 and older stood at 312,000, a 2 percent drop from the 317,000 a year ago. 

The number of placements for all veterans (551,00) remained virtually the 
same as last year's 11-month total, although placements of handicapped veterans 
(65,000) did rise 2 percent above the previous period's 64,000 figure. 

Individuals receiving job counseling services from the Job Service totaled 
805,000 during the current fiscal year's first 11 months, down 1 percent 


from last year's 813,000. 
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PROPOSED REGULATIONS ON EMPLOYEE STOCK 
OWNERSHIP PLANS ISSUED UNDER ERISA 


WASHINGTON -- The Department of Labor has issued proposed regulations on employee 
stock ownership plans (ESOP) under the Employee Retirement Income Security Act (ERISA), 
James D. Hutchinson, administrator of pension and welfare benefit plans, said. 

Details of the proposed regulations, 29 CFR 2550 were published in the Federal 
Register. 


Subjects discussed in the regulations, which amend Part 2550, Chapter XXV, and 


Chapter XXIX, Code of Federal Regulations, include: 


-- Loans to employee stock ownership plans (52550.408b-3); 
-- Definition of "qualifying employer security" ($2550.407d-5); and 
--- Definition of “employee stock ownership plan" (S$2550.407d-6). 
The proposed regulations relate to sections 408(b)(3), and 407(d)(5) and (6) or 
ERISA. 
Written comments on the proposed regulations can be submitted by sending six 
copies by Sept. 30, 1976, to: 
Commissioner of Internal Revenue 
CC:LR:T 
Washington, D.C. 20024 
Persons who want a public hearing on the proposed regulations should submit a 
written request to the Commissioner of Internal Revenue Service by Sept. 30, 1974. 
All written submissions will be available for public inspection at the Public 


Document Room, Office of Employee Benefits, U.S. Department of Labor, Room N-4677, 


3rd St., and Constitution Ave., N.W., Washington, D.C. 20216. 








Dear Consumer 


Estate Planning: 
Writing a Will 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


You may not believe that you have an “estate” 
—but like everyone else, you do. Although it may 
not consist of a mansion on acres of land, your 
“estate” can be made up of many things, big and 
small, from a valuable object such as a diamond 
wrist watch to something of sentimental value like 


the family bible. 


To insure that, upon your death, the property in 
your estate is given to the people you want to receive 
it, financial and legal consultants alike suggest that 
you prepare a will. However, leaving a will that is 
poorly drawn, out of date or open to misinterpreta- 
tion can be as bad as leaving no will at all, so it is 
wise to get legal advice and leave nothing to chance. 


Many people mistakenly 
believe that, upon death, 
their entire estate automati- 
cally passes to their husband 
or wife. However, this is 
often not the case. Under 
many state laws, when a 
person dies without leaving 
a will, his or her spouse may 
only get a third of the estate 
with the remaining two- 
thirds going to other heirs, 
usually the couple’s children. 
If there are no children, 
other family members may 
get part of the estate. 

To avoid the legal prob- 
lems that could arise for 
your family if you have no 
will, legal consultants I have 
talked to provide this gen- 
eral advice on wills: 

e Make a list of all your 
property and heirs Then, go 
to an attorney who can ad- 
vise you on the proper way 
to draw up your will. 

e Explain to your attor- 
ney why you are making the 
provisions you dictate so 
that he may prepare a will 
that carries out your wishes. 
Also, when writing the will, 
be specific about names, ad- 
dresses, relationships, and 
property descriptions. 

e After the will is written, 
be sure you understand its 


provisions. Then, review it 
periodically (especially at 
the time of births, deaths, 
divorce or marriage). 

e If you need to make 
changes, do not write them 
in yourself because a hand- 
written correction can _ in- 
validate a vital clause or 
even the whole will. You can 
make a “codicil” (a supple- 
ment) instead of writing a 
new will but it must be 
drawn up and witnessed for- 
mally like the original will. 
However, if there are a num- 
ber of changes, it may be 
best to rewrite the will. 

e Keep your will in a safe 
place and tell your “execu- 
tor” (the person or institu- 
tien that will carry out the 
provisions of the will) where 
it is. Leave a copy with your 
attorney, and if you have 
arranged for your bank to 
be the executor, leave a copy 
with a bank official. It is not 
best to keep the original 
copy in your safe-deposit 
box because, upon death, it 
will be sealed and often, it 
is necessary for someone to 
go through formal channels 
to have the box opened. 

e Both husband and wife 
should have their own wills. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Department of Labor's Occupational Safety and Health Administration 
inspected 80,949 workplaces to obtain compliance with requirements of the Occupational 
Safety and Health Act during the 1975 fiscal year; as a result of these inspections 
318,792 violations of the act affecting 6,173,255 employees were cited. 

### 

The Trade Act of 1974 provides for an expanded trade adjustment assistance 
program to aid workers who lose their jobs because of increased imports, the U.S. 
Department of Labor reports. 

### 


The Trade Act of 1974 provides benefits for workers who have become unemployed 


because of increased imports; principal benefits available to eligible workers 


include cash allowances, counseling and placement services, training programs, job 
search grants, and relocation allowances, according to the U.S. Department of Labor. 
### 
The U.S. Labor Department's Bureau of International Labor Affairs has 
established an Office of Trade Adjustment Assistance to administer the adjustment 
assistance program which offers assistance to workers who may have lost their jobs 


due to increased imports. 











